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Abstract 
By reviewing a series of achievements that professional degree education has obtained in China, the author think that China’s 
professional degree education has entered into a new period of strategic transition for comprehensively improving the quality as 
the core task. By the end of 2012 to early 2013,the Research Center for Graduate Education of Beijing Institute of Technology 
did an investigation on students’ satisfaction with postgraduate education. Results revealed that the quality of the professional 
degree education needs to move forward a single step. Improving the curriculum rationalityˈChanging teaching methods, 
Adding practice base construction and strengthening the construction of the tutor team are the new horizon for future reform. 
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1.Introduction 
In late nineteenth Century, American University for further enriched and developed modern degree system, set up 
professional degree. In England and Australia as representatives of the Commonwealth countries, also have formed 
a more perfect professional degree education system. Japan and South Korea since the 1990s,also attaches great 
importance to the development of professional degree education, and formed a professional degree education system 
independently in the short term. Today, the cultivation of high-level talents has become a global trend; professional 
degree education has also become an important part of many countries graduate education. 
With the rapid development of Chinese economic background, the professional degree education starts to meet 
the social demand for high-level talents. Compared with the development of American professional degree 
education, which has been developed a century, China’s postgraduate professional degree education belongs to a 
new field, there are still many aspects needs improving. 
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2. Current situation of China's professional degree education 
    2.1 The training scale is expanding constantly 
In 1990,China piloted the first professional degree-MBA. By the end of 1996,there were only Bachelor and 
Master of Architecture, Master of Business Administration. Postgraduate professional degree accounting for the 
proportion of the total number of graduate’s degree awarded only 0.7%. But from 1997,on-the-job personnel have 
been recruited to pursue a professional degree, a new field for the development of China’s postgraduate professional 
degree education opened. From then on, the training scale is expanding constantly. 
In 2009,the Ministry of Education decided to expand the recruitment of professional degree scope. Enrollment 
began to increase sharply. It can be seen from Table 1, the number of China’s professional degree postgraduate 
enrollment in 2012 accounted for one-third of all enrollments, more than double the enrollment in 2009. It is 
expected that in 2015, professional degree graduates enrollment proportion will reach 50%.As shown in Figure 1, 
professional degree graduates number is also increasing. 
 The reasons for the expanding scale of professional degree graduates is due to the rapid development of China’s 
social background, sustained demand application-oriented high-level personnel to produce. This makes the 
postgraduate education transform from cultivating academic talents training to academic talents training and applied 
talents training. 
Table 1. 2009-2012 The number of professional degree graduates enrolment  
Year Postgraduates enrolment Professional degree 
postgraduates enrolment 
The Proportion of 
professional degree 
graduates enrolment ratio 
(%) 
2009 510953 72239 14.1 
2010 538177 119299 22.2 
2011 560168 159942 28.6 
2012 589673 198883 33.7 
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Fig.1. 2009-2012 Professional degree postgraduates scale 
2.2 The training types is continually enriching 
    From the structure point of view, 39 categories of professional degrees exist in China, including the master level 
39 kinds, the doctoral level 5 kinds, and only one kind of bachelor level. Therefore, the doctoral level and bachelor 
level are weak, hierarchical layout is not perfect. 
From the training type of view, as shown in Table II, professional degrees covering both the legal, educational, 
medical and other traditional career area; as well as engineering, business administration, accounting, art, sports and 
other modern career field. At the same time, China has also developed professional degree with Chinese 
characteristics, such as Master of Chinese Materia Medica, Master of Teaching Chinese to Speakers of other 
Languages. 
But the species is still not rich enough. In the first place, there is still a certain gap between China and developed 
countries. As American has set up 74 kinds of professional degrees, 55 kinds of doctoral professional level degrees, 
have covered the country’s economic construction and social development of much-needed high-level professional 
industries talents. In the second place, at present, the professional degree types are difficult to meet the rapid 
development of China’s social and economic needs of high-level talents. According to the National Bureau of 
industry classification standard, Chinese industry can be divided into 20 categories, 98 kinds. The degree types can 
include Master of Design, Master of Forensic, Master of public bidding or something in the future. 
Table 2.China professional degree category 
Professional degree category Abbreviation Approved year 




Master of Architecture  M.Arch 1992 
Juris Master JM 1995 
Master of Education  Ed.M 1996 
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Master of Engineering  ME 1997 
Master of Medicine M.M. 1998 
Agricultural Extension Master MAE 1999 
Master of Veterinary Medicine VMM 1999 
Master of Public Administration  MPA 1999 
 
Master of Stomatological 
Medicine  
S.M.M 2000 
Master of Public Health  MPH 2001 
Master of Military  2002 
Master of Professional 
Accounting  
MPAcc 2004 
Master of Science in Physical 
Education  
MSPE 2005 
Master of Fine Arts  MFA 2005 
Master of Landscape 
Architecture  
MLA 2005 
Master of Teaching Chinese to 
Speakers of Other Languages  
MTCSOL 2007 
Master of Translation and 
Interpreting  
MTI 2007 
Master of Social Work  MSW 2008 
Master of Finance  MF 2010 
Master of Applied Psychology MAP 2010 
Master of Applied Statistics M.A.S. 2010 
Master of Nursing Specialist MNS 2010 
Master of Taxation  MT 2010 
Master of Journalism and 
Communication 
MJC 2010 
Professional Master of 
Pharmacy 
M.Pharm 2010 
Master of International Business MIB 2010 
Master of Publishing MP 2010 
Master of Chinese Materia 
Medica 
MCMM 2010 
Master of Insurance MI 2010 
Master of Cultural Heritage and 
Museology 
M.C.H.M 2010 
Master of Valuation MV 2010 
Master of Urban Planning  MUP 2010 
Master of Tourism 
Administration  
MTA 2010 
Master of Policing MP 2010 
Master of Library and 
Information Studies  
MLIS 2010 
Master of Forestry MF 2010 
Master of Engineering MEM 2010 
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Management  
Master of Auditing  MAud 2011 
    
2.3 The training goal is continually clearing 
Different degree types are corresponding to different training objectives. Academic degrees and professional 
degrees respectively correspond to the academic and applied graduate students. Application graduate students have 
strong business capability and are good at technical work as well as the management, operation and decision-making 
work. Postgraduate professional degree education based on specific working practice has a technical and practical 
nature. Thus all the professional degree postgraduate training objectives are emphasize the application of objective, 
occupational and academic unity. 
Each type of professional degrees also has their own training goal, Such as Master of Finance training objectives 
are: Having good political quality and occupation moral accomplishment to fully understand the financial theory and 
Practice, mastering the investment and financing management skills, technology and operation of financial 
transactions, financial product design and pricing, financial analysis, financial risk management and related fields of 
knowledge and skills, solving practical problems of high-level with strong financial capacity. 
Many countries take professional degree as a prerequisite to engage in an occupation. In China, every type of 
professional degree also has a specific occupation orientation. Such as the Master of Finance (MF) career point 
include: Banking professionals, securities industry professionals, certified international investment analysts, 
actuaries, and associate financial planners. Master of Valuation (MV) career points include: price assessors, real 
estate values, land appraisers, real estate economics. 
However, in China, apart from the MTI and M.Arch, professional degree education and vocational qualification 
is still not established a link mechanism. If we can establish a link system between professional degree training and 
vocational qualification, it can help the student’s employment and the development of enterprises. 
2.4 The training quality is still need to improve 
By the end of 2012 to early 2013,Research Center for Graduate Education of Beijing Institute of Technology 
launched an investigation on students’ satisfaction with postgraduate education in 37 different level and type 
postgraduate education institutes around China. The survey has 32 items delineated into 4 sections. A LIKEPT five-
grade (very satisfied; satisfy; general; dissatisfied; very dissatisfied) scale covering course teaching, scientific 
research training, instructor mentoring, management &services of postgraduate education are applied in the 
investigation. And that aims to evaluating the quality of postgraduate education based on the perspective of 
students’ satisfaction. The survey of 14000 questionnaires was distributed, 10605 questionnaires were recovered, 
and the recovery rate is 75.8%, which surveyed 1804 postgraduate professional degree students. 
The results are shown in Figure 2, generally 66.5% of professional degree postgraduates show their satisfaction 
for the current postgraduate education, only 6.3% of professional degree postgraduates expressed dissatisfaction. 
This data shows that the quality of Chinese professional degree education has been recognized by most of the 
students; basically meet the needs of postgraduate professional degree education of comprehensive development. 
But there are still 26.8% felt the quality of postgraduate professional degree education in a “general” level, 6.3% of 
postgraduates voted for dissatisfaction. And in the course teaching, scientific research training, management 
&services are still need improving the quality. It means that the postgraduate professional degree education training 
quality needs improving. 
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Fig.2.2013 Overall degree of satisfaction towards professional degree education 
Note: satisfaction rate refers to the proportion of “Very Satisfied” and “Satisfied” voted by postgraduates; 
dissatisfied rate refers to the proportion of “dissatisfied” and “Very Dissatisfied” voted by postgraduates. 
Table 3 shows the summarized responses about course teaching. As can be seen, the satisfaction rate for 
curriculum system voted by professional degree graduates is less than 60%, while the dissatisfaction rate reaches 
10.1%. The satisfaction rate for property of frontier of course content voted by professional degree postgraduates is 
only 58.1%,while the dissatisfaction rate reaches 8.6%.The results indicate that the rationality of professional degree 
postgraduate curriculum system and the property of frontier of course content remaining to be improved. Course 
teaching not fully functioned in professional degree education. 
Table.3 Degree of satisfaction towards course teaching 
Items Satisfaction Rate General Dissatisfaction Rate 
Curriculum system 
rationality 
59% 30.9% 10.1% 
Property of frontier of 
course content 
58.1% 33.3% 8.6% 
Students ’evaluation on improving innovation ability and employment competitiveness from scientific research is 
relatively low. The results are shown in Table 4,as for the ability improvement of scientific research training,37.2% 
of postgraduates think of “General”, “Relatively small”, or “Very small” effect on improving their innovation 
ability. At the same time, only 52.7% of graduates vote for “Relatively big”, or “Very big ”effect on improving their 
employment competitiveness. 
Table.4 Ability improvement of research training 
Items Very big Relatively big 
 
General Relatively small Very small 
Innovation ability 17.7% 45.1% 31.2% 4.3% 1.7% 
Employment 
competitiveness 
17.3% 35.4% 36.0% 8.2% 3.1% 
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Learning ability 25.1% 49.8% 21.6% 2.6% 0.9% 
Practice abilities 23.6% 44.1% 25.5% 4.9% 1.9% 
Academic 
accomplishment 
21.2% 49.5% 25.6% 2.8% 0.9% 
 
The survey found, the main reason why students are not satisfied with the management &services are that 
Double-Tutorial System and the professional practice base did not work out. In the aspect of instructor mentoring, 
each unit of China’s Postgraduate education institute generally implemented the Double-Tutorial System, and the 
establishment of various forms of professional practice base. But the survey showed that only 23.2%professional 
degree postgraduates have an off-campus mentor; only 29.2% postgraduate enter the practice base. So that the off-
campus mentors and practice bases are hardly meeting the needs. 
3. Conclusion 
At present, China has established a postgraduate professional education-training mode with Chinese 
characteristics. First, we should fully affirm that China’s Professional degree graduate education made a series of 
achievements, Such as expanding scale, various training types and gradually clear training goal. Secondly, we 
should also be fully aware of the deep quality problems and hidden dangers existed, thus requiring the continuous 
reform and improvement. 
By the investigation, this article believes that the professional degree postgraduate education quality should be 
enhance in the following aspects: 
①To increase the postgraduate professional degree enrollment ratio. 
②To add the professional degree types, and set up clear training objectives. 
③To establish the link system between professional degree training and occupation qualification. 
④To improve the rationality of curriculum system and the property of frontier of course content. 
⑤To add practice base construction. 
⑥To Strengthen the construction of the tutor team. 
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